1
Running Head: ARGUMENTATIVE ANALYSIS OF ABORTION EMPLOYEE LOYALTY AND WHISTLEBLOWING 

4
ARGUMENTATIVE ANALYSIS OF ABORTION EMPLOYEE LOYALTY AND WHISTLEBLOWING

Argumentative Analysis of Abortion Employee Loyalty and Whistleblowing 
Student’s Name:

Professor’s Name:

Course:

Course Code:

Discussing the Concept of Employee Prima Facie 
In the provided reading articles, "Duska and Corvino" and Noonan are talking about loyalty in business, employee loyalty and the contemporary moral arguments that can be applied in a practical business case scenario. They tend to look at every angle of these ethical issues in business practice. The rights and the wrongs that may occur in an employee dilemma situation at the workplace. 

In the articles, a lot of stress has been laid on the need for employees to express a high level of prima facie at the workplace, which means that an employee is expected to show a professional level of acceptable level of loyalty to their companies, one that sometimes conflicts with other duties, such as the duty to blow the whistle in response to dangerous or unethical practices in the processes of going about their daily responsibilities at the workplace. I find this to be a good thing for the continuous growth of an organization, from my professional point of view. 

However, there is another ideology that tends to contradict the one stressing on prima facie. Whereby Ronald Duska argues that one does not have a duty of loyalty to a company, even a prima facie one, because companies are not proper objects of devotion. I find this statement to be true, depending on the angle in which a person (employee) may be viewing the situation at hand. Most organizations have a well-set criterion for addressing issues on matters that may put an employee’s loyalty at a state of being in a dilemma over which decision among the options they have may be right or wrong. This is why it is still true to say that there is no such thing as loyalty to a company. 

Secondly, in regards to the point above, a company is always a legal entity that has a life. In this regards, therefore, the company has its principles that should be followed when handling any given situation. This is what defines the concept of prima facie. Thus this concept outweighs Ronald Duska’s opinion above. 

Moving on, from my professional point of view, I tend to believe that self-sacrifice without expectation of reward is a concept that is old fashioned and not practical these days. This is because employees nowadays work with specific goals in the organization and they are always growth driven. Such that an employee may only work to gain some form of performance appraisals such as increment of salaries or the need to attain a higher post at the hierarchy of leadership in the company. 

Furthermore, I am of the opinion that Ronald Duska’s of the prima facie idea can only be valid in the case whereby a person is considering two competing companies in regards to their prima facie. Here, an employee has the ethical duty to keep the plans and the strategies of the company which they work for hidden from the competitor. Failure to which may lead to disloyalty to the company and bad ethical conduct at the workplace. This is the best condition for the proper application of loyalty. 

Moving on, I agree with Duska’s ideology that in a company set up scenario, companies can be viewed as groups of persons and that groups of persons may be proper objects of loyalty. It is because rules, ideas, and policies are always shared among the committee of persons such as the board before they are put into action. Meaning that one person’s disloyalty in the regards of an event of a disagreement with the other members may not be considered in a company’s case scenario. There is, therefore, the need for unity among the members of the governing board of an organization. Failure to which the picture of disloyalty may be brought about, which is an eliminating factor. 3

Furthermore, most employees work as agents to the shareholders of organizations. This means that they have a moral and ethical obligation to uplift the preferences of the shareholders as agents. This has the deeper meaning that they always have to act in loyalty towards their tastes and preferences on how things should be done regardless of whether or not they agree with those standards. This is another case of prima facie that can be put into consideration from my perspective point of view. 

Whistle Blowing

Lastly, speaking on whistleblowing on an employee’s loyalty: I would like to say that a lot of consideration should be made before an employee is given out on issues to do with employee loyalty. For example, there are more civilized ways to correct matters on employee loyalty such as the issuing of warnings (verbal warnings, written warnings, and final warnings). Employees can also be mentored on issues that may jeopardize their true state of handling affairs so that they stay on the know at all times. 

Abortion
Speaking of abortion, I would like to make a commentary stating that I agree with most of the arguments in the reading materials. However, abortion is a very critical topic, and the power to choose between who lives and who does not upon conception is a matter that is still subject to further discussion. This is because the topic is a sensitive one, with regards to the ethical standards of living that have been instilled in the members of society. For example, it is right to have the theological point of view that abortion is a crime because it is an equivalent of taking a human life against their will. However, I would also advocate for the consideration of matters such as aphasia – which seeks to look into a person’s mental capacity- before deciding to abort a conceived child. Above all, I would also like to advocate that the law should always be upheld when deciding to abort a child. 
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